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Making Section 32A Work 

Introduction

• Our Response to the Regulations

• Where can we use the Regulations

• How do we intend to use the Regulations

• Where are we?

• LSVT Issues



Making Section 32A Work?

Homeless Persons (Provision of non

permanent accommodation) (Scotland) 

Regulations 2010 – Section 32A

Regulation 4: Transitional Accommodation

Regulation 5: Provision of non-permanent accommodation



Our response to the Regulations

• Opportunities

Increase of housing supply

Expanding Choice for people – tenure/house type/locality

Increase in options to discharge duty

2012 target

Ensures good practice

Alleviates re-housing pressures on RSL stock

• However…….
Housing Support Resource Implications

Extent Private Sector and Tenant Buy-In

Intentionality



Situation where we will use the regulations

• Unintentionally Homeless People

Permanent accommodation is inappropriate (Reg 4)

Applicant’s Preference for PRS

Need cannot be met from Social Rented Sector

Further use of Private Sector leasing Scheme

Discharge duty;

Following 6 month SAT, full discharge of duty can be made on the 
provision of a 12 month SAT. At the point of discharge of duty any 
future homelessness will be assessed in the usual way.



How do we intend to use the Regulations

• Current uptake for Rent Deposit Guarantee Scheme

• Role of Private Sector Leasing

52%Homeless Priority Unintentional  32 people

19%Homeless non-priority 12 people

• Changes to Local Housing Allowance regulations

• Scale of use



Where are we?

• How Far along the road are we?

Rent Deposit Guarantee Scheme

Private Sector Leasing

Housing Support

Housing Information and Advice

• What do we still need to do?

Increase Housing Support Staff

Further consultation with private landlords

Exit strategies

Monitoring and evaluation arrangements

Staff training





LSVT Issues

• Statutory Duty, Powers and Guidance 

• More reliance on partnership working

• Housing Support 

• Housing profile post stock transfer



Questions

Thank you

Any Questions?


